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How to Obtain ASHA CEUs
This program is offered for 0.2 ASHA CEUs; Introductory level; 
Professional area.

In order to get ASHA CEUs for this webinar, you must: 

• Watch the full presentation.

• Complete the accompanying quiz with a passing score of 8/10.

• Complete the quiz within 14 days of viewing the course.
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How to Obtain ASHA CEUs
This program is offered for 0.2 ASHA CEUs; Intermediate level; 
Professional area.

You can access the quiz in the following ways:

• An email will be sent to you after the presentation with the link to 
the quiz.

• Quiz located on the same page the Zoom link was retrieved.

• If you still experience difficulty accessing the quiz, please email 
info@medslpcollective.com for assistance.
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Time-Ordered Agenda

• 8:30 PM -8:40 PM: Introduction 
• 8:40 PM- 8:55 PM: Goals, Objectives 
• 8:55 PM – 9:15 PM: Definitions of Structural Racism versus Racism
• 9:15 PM – 9:25 PM: Examples of Structural Racism and the Relationship 

to Health Disparities
• 9:25 PM – 9:45 PM: Ways to Address Structural Racism and Health 

Disparities 
• 9:45 PM – 10:00 PM: Q&A
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Disclosure Statements
Financial:

• Maria Morgan is a consultant for Equity in Motion. She will receive a 
speaking fee for this course from the Medical SLP Collective.

•Nonfinancial:
• Maria Morgan has no non-financial disclosures.
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Learner Objectives
• After watching this presentation, the participant will be able to:

1. Learners will identify the benefits of listening with empathy.

2. Attendees will list the five steps of listening with empathy to 
engage in culturally competent communication and trust 
building.

3. Learners will identify examples of listening with empathy.
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A Little About Me…
Maria Morgan has spent most of her career reviewing, developing, 
and implementing programming and policy focused on equity and 
inclusion through her work in health care and education. She 
previously practiced law in Kansas City, where she focused on matters 
involving employment discrimination, harassment, and civil rights 
issues while serving as a labor and employment and education lawyer 
in law firms and corporations. Her employers leveraged her 
experience as a plaintiff’s attorney, defense attorney, and her work in 
civil rights compliance. She has significant experience training 
organizational leadership teams on equity and inclusion as well as 
employment issues. Maria worked as Staff Counsel for Health 
Midwest where she was responsible for all aspects of employment 
law for the 13-hospital system. While at Health Midwest, Maria led a 
team charged with developing a cultural competency program to 
improve health equity outcomes for marginalized patient 
populations. Maria holds a Juris Doctorate degree from the University 
of Missouri – Kansas City and an undergraduate degree from the 
University of Missouri – Columbia.

Maria North Morgan
Principal Consultant 

Equity in Motion Consulting
equitynmotion@gmail.com

816.591.6967
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Sources and Images
• To ensure that this presentation is up-to-date, information was 

collected from the the sources cited in March 2022.

• All artwork  is the original work of the presenter except image on 
slide 35 ,which is used with permission of Canva as part of a paid 
subscription. 
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Understanding
Systemic Racism

And Its Impact On 
Health Disparities 

Equity In Motion Consulting 
equitynmotion@gmail.com
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WHAT’S ON TODAY’S AGENDA?
• Foundational Terms

• Historical Context – How We Got 
Here

• Understanding Systemic Racism in 
the US – Examples

• A Third Reconstruction – What it will 
take

• Systemic Racism – Toolkits

“The Fire This Time”
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“Laws are merely 
expressions of society’s 

dominant beliefs. Its 
beliefs must shift in order 

for policies to change.” 
~ Heather McGhee

“Beliefs Matter”

“Resilience”
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"I CAN’T BREATHE IS SHORTHAND FOR THE  STRANGULATION OF EQUALITY AND JUSTICE IN 
AMERICA!"

~Reverend Dr. William Barber

THE LEGACY OF RACISM “IS BAKED INTO 
OUR INSTITUTIONS, OUR THINKING, AND 
OUR POLICIES.”

Health Affairs  ~Editor-in-Chief  ~Alan Weil 

“I Can’t Breathe”

The US economy has lost $16 trillion  as a 
result of discrimination against African 
Americans  

Since 2000, U.S. gross domestic product 
lost that much as a result of 
discriminatory practices in a range of 
areas, including in education and access 
to business loans, according to a new 
study by Citigroup. 

It's not an insignificant number: By 
comparison, U.S. GDP totaled $19.5 
trillion last year.

(Akala, 2020)
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https://ir.citi.com/NvIUklHPilz14Hwd3oxqZBLMn1_XPqo5FrxsZD0x6hhil84ZxaxEuJUWmak51UHvYk75VKeHCMI%3D
https://www.bea.gov/news/2020/gross-domestic-product-2nd-quarter-2020-second-estimate-corporate-profits-2nd-quarter
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COMMON LANGUAGE

• People of color – A term used to refer to 
African Americans, American Indians/Alaska 
Natives, Asian Americans, Latinos/Hispanics, 
and Native Hawaiians/other Pacific Islanders.

• A Racist – One whose thoughts are backed 
by a set of beliefs that support the idea that 
race determines human traits and capacities 
and, therefore, one race is superior to 
another. Intentional.

• Racism – Is a system of advantages and 
disadvantages consisting of structures, 
policies, practices, and norms—that assigns 
value and determines opportunity based on 
race and a collection of stereotypes, 
prejudices, and behavior. 

(Office of Minority Health & Health Equity (OMHHE), 2021)

“Our Rhythm and Our Blues”
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COMMON LANGUAGE

Systemic Racism – Involves whole systems; for 
example, political, legal, economic, health care, 
educational, and criminal justice systems. 
Referring to the racial disparities and oppression 
caused by and embedded in these systems. 

Structural Racism – Refers to the structures that 
serve as the scaffolding that prop up the systems. 
These are the laws, policies, institutional practices, 
and entrenched norms. Systemic racism 
encompasses structural racism.

Institutional Racism – Racism within a specific 
institution.

“No Justice”
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COMMON LANGUAGE: 
ELEMENTS OF SYSTEMIC RACISM

• Collective racial disadvantages backed by 
legal authority & institutional control.

• Embedded in media, family, religion, 
education, language, economics, criminal 
justice, and workplaces.

• Racist Policies are foundation - A Racist 
policy is any policy with a racially 
inequitable outcome.

• Embedded in cultural definitions of what is 
normal, real, correct, beautiful and valuable.

“Eruption”
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COMMON LANGUAGE:
ELEMENTS OF STRUCTURAL RACISM

• History - which lies underneath 
the surface, providing the 
foundation for white supremacy 
in this country; 

• Culture - which exists all around 
our everyday lives, providing the 
normalization and replication of 
racism and; 

• Interconnected Institutions and 
Policies - the key relationships 
and rules across society 
providing the legitimacy and 
reinforcements to maintain and 
perpetuate racism. 

• Institutional and Cultural 
Practices - can perpetuate race 
inequality without relying on 
racist actors

16
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• Within and between institutions

• Discriminatory treatment, unfair policies, and 
inequitable opportunities and impacts that are 
based on race 

• Produced and perpetuated by institutions (schools, 
mass media, etc.). 

• Individuals within institutions take on the power of 
the institution when they act in ways (intentionally 
and unintentionally) that advantage and 
disadvantage people, based on race. 

(Braveman et al., 2022)

COMMON LANGUAGE: 
ELEMENTS OF INSTITUTIONAL RACISM

Institutional racism occurs:

“Say My Name”
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After the Mid - 1600s

Slavery was legal in al of the colonies.

Enslavement was for life with slim to no 
possibility for freedom.

Slavery was reserved for people of 
African descent.

Laws were enacted to limit/prohibit 
interaction between White servants and 
black slaves. 

Before the Mid - 1600s

• Indentured servants of both European 
and African descent.

• Servitude was not always hereditary.

• The possibility for freedom existed for 
everyone, either through the end of 
the contract.

• Africans labored and socialized 
alongside the White indentured 
servants.

THE HISTORY
How did we get here?

Labor in Colonial America 

18
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Enslavement vs. Indentured Servitude  

1. Slavery was for life. 

2. Slaves were not considered human.

3. There was no contract – so no rights.

4. Not by choice

1. Contractual agreement with an ending and 
fixed terms.

2. Some entered into the contract against their 
will.

3.   Entered into in exchange for free passage.

4.   Many eventually became property owners.

Enslavement Indentured Servitude 

Rainbow in Motion

19
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How Did Systemic Racism Via Policies and Laws Carry 
Through To Today?

Creating Capitalism and Economic Disenfranchisement?

From birth to death, people of color face systemic disadvantages in American life. For Black people this is more 
than 150 years after slavery was abolished. Inequality between Whites and people of color persists in almost 
every aspect of society and the economy. This is modern systemic racism.

The Founders’ concept that all men were created equal and had a right to consent to the government under 
which they lived, the heart of the Declaration of Independence, was revolutionary. For all that it excluded 
Indigenous Americans, Black colonists, and all women, the very idea that men were not born into a certain 
place in a hierarchy and could create a government that reflected such an idea upended traditional western 
beliefs. Heather Cox Richardson

From the beginning, though, there were plenty of Americans who doubled down on the idea of human 
hierarchies in which a few superior men should rule the rest. They argued that the Constitution was designed 
to protect property alone and that as a few men accumulated wealth, they should run things. Permitting those 
without property to have a say in their government would mean they could demand that the government 
provide things that might infringe on the rights of property-owners. -Heather Cox Richardson

This Inequality persists – the disadvantages have proven immune to decades of hierarchal laws and policies 
meant to leave non-white people, with fewer rights and less power to impact their lives. This is the cause of 
WEATHERING.

)

21

Economic Impact of Systemic and 
Structural Racism

How it Persists 
The two populations of color that have historically suffered the most violence because of 
their race, have the lowest employment ratios.

In 2020, the employment-population ratio (the proportion of the population that is employed) 
ranged from: 

60.8 percent for Native Hawaiians and Other Pacific Islanders. 
58.7 percent for Hispanics, 
57.3 percent for Asians, 
57.3 percent for Whites, 
56.9 percent for individuals of Two or More Races, and 
53.6 percent for Blacks
52.4 percent for American Indians and Alaska Natives 

(U.S. Bureau of Labor Statistics, 2020)

22



3/14/22

12

Economic Impact of Systemic and Structural  
Racism

How it Persists
In 2020, the overall unemployment rate 
for the United States averaged 8.1 %. 

The unemployment rate averaged:

11.7 percent for American Indians and 
Alaska Natives 
11.6 percent for people of Two or More 
Races
11.4 percent for Blacks,
10.4 percent for Hispanics
8.9 percent for Native Hawaiians and 
Other Pacific Islanders 
8.7 percent for Asians, and 
7.3 percent for Whites

(U.S. Bureau of Labor Statistics, 2020)

Pre-pandemic (2019) : The overall 
unemployment rate for the United 
States averaged 3.7%.

The unemployment rate averaged: 

6.1 percent for Blacks
6.1 percent for American Indians and 
Alaska Natives
5.3 percent for people of Two or More 
Races
3.3 percent for Whites
3.2 percent for Native Hawaiians and 
Other Pacific Islanders
2.7 percent for Asians

23

Economic Impact of 
Structural and Systemic Racism on the Wealth Gap

Black families have one-tenth of the 
median net worth of that of White 
families.

Nearly one in five Black households has 
zero or negative net worth, compared to 
nearly one in ten White households.

The nearly twice as likely unemployment 
rate further  impacts household family 
wealth.

The Black median household income is 
57% that of White families, according to a 
2017 Federal Reserve study.

Home ownership is the principal form of wealth for 
most Americans of modest means. 

Beginning in the 1930s bank lending guidelines from 
the federal Home Owners’ Loan Corporation were 
later adopted by private banks. The guidelines 
explicitly used neighborhood racial and ethnic 
composition and income data in assessing mortgage 
lending risks.

During decades when federal loan programs greatly 
expanded Whites’ homeownership (and thus, 
wealth), non-White and low-income areas were 
disproportionately “redlined”.

(Reuters, 2020)
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Economic Impact of Structural and Systemic 
Racism Homeownership

Racial and ethnic differences in 
homeownership, home values, and credit 
scores in formerly redlined areas persist.

A Black family is about half as likely to own 
their home as a White family.

The large gap in Black and White home 
ownership (property) has persisted and 
since the Great Recession in 2008, the gap 
has grown.

A Black family is only marginally more likely 
to own a home now than in 1968, when the 
Fair Housing Act was passed.

A number of factors have contributed to the 
disparity. 

Factors influencing the disparity in 
Home ownership:

Mortgage Discrimination –Tighter underwriting 
guidelines explicitly used (and continue to use) 
neighborhood racial and ethnic composition data 
in assessing mortgage lending risks.. 

Redlining - Non-White and low-income areas were 
disproportionately redlined - a practice whose 
name refers to the red shading on Home Owners’
Loan Corporation maps of neighborhoods that 
were deemed hazardous for lending. 

Predatory mortgage lending  leads to  higher 
mortgage fees and more frequent foreclosures.

Depressed Appreciation Values.

Appraisal values lowered when the homeowner is 
known to be Black. 

(Reuters, 2020)
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Economic Impact of Structural and Systemic 
Racism Retirement

(Reuters, 2020)

After a lifetime of lower pay, unemployment, 
lack of wealth accumulation, many Black 
Americans are forced to live on less in 
retirement. 

With less in savings, they are more likely to 
rely on Social Security benefits as their main 
source of retirement income – and those 
checks are often smaller than those of White 
peers after a lifetime of less frequent and  
smaller contributions.

Almost half of Black people receiving Social 
Security benefits receive at least 90% of their 
income from the program, according to the 
National Committee to Preserve Social 
Security & Medicare. Only a quarter received 
retirement income from other assets, 
compared with more than 55% of white 
retirees.

“Your Blues Ain’t Like Mine”
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Economic Impact of Structural and Systemic Racism
Homeownership 

Housing Insecurity –
an overwhelming amount of government policy at the state, 
local, and federal level explicitly forced black people to live in 
different neighborhoods from white people. These laws and 
policies were initially created by the deliberate and explicit 
racism codified in Jim Crow laws.

The federal government pursued two important policies in the 
mid-20th century that segregated metropolitan areas: 

1. Civilian public housing programs which frequently 
demolished integrated neighborhoods in order to create 
segregated public housing.\

2. Subsidizing the development of suburbs on a condition that 
they be only sold to white families and that the homes in 
those suburbs had deeds that prohibited resale to African-
Americans. These two policies worked together to 
segregate metropolitan areas in ways that they otherwise 
would never have been segregated.

(Reuters, 2020)

Segregation in Housing 

“Moonlight Revolution”
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Environmental Injustice in Housing
Racially segregated communities have often 
experienced the damaging health effects of 
environmental injustice.

Examples include well-documented 
patterns of selectively locating coal-
fired power plants and hazardous 
waste disposal in or near 
communities of color, with adverse 
effects on the population’s health.

Systemic racism is so embedded in 
systems that it often is assumed to 

reflect the natural, inevitable order of 
things. i.e. Flint, Michigan.  A very well 

known example of environmental 
justice is the Flint Michigan water 

crisis. 
(Braveman et al., 2022)
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Impact of Structural and Systemic Racism on 
Education

Racial disparities are further cemented in 
education.
Public schools funded with local property taxes 
results in schools in segregated areas often 
being poorly resourced. 

The lack of resources makes it difficult for 
children to escape from poverty and, as a 
consequence, ill health as adults. 

Property tax revenue is lower in segregated 
areas because of the obstacles to home 
ownership and wealth mentioned above. 

Although this example of systemic racism also 
affects poor White people, it disproportionately 
affects Black people because systemic racism 
has produced higher rates of household poverty, 
lack of wealth, and concentrated community 
poverty among the Black community.

Less than a third of Black students attain a 
Bachelor’s degree or higher, compared to 
almost half of White students. 

45% of White students attain Bachelor’s 
degrees, compared to 29% of Black students. 
This has remained steady for at least two 
decades.

More Black students need student loans for 
college than white students, and graduate with 
around $7k more in debt on average. 

For Black students, the higher debt load results 
in a higher rate of defaulting on the loans. 

The higher default rate is often a result of 
higher unemployment rates and a higher 
likelihood of coming from low-income 
households.  

(Owens, 2017)
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Impact of Structural and Systemic Racism on the
Justice System

• According to the Pew Research Center, a nonpartisan public policy organization, Black adults 
made up 33% of the US prison population despite accounting for only 12% of the nation’s 
adults. 

• In contrast, white people made up 30% of the prison population but 64% of the country as a 
whole. 

• Black people also face longer sentences for similar crimes, and have a greater chance of dying 
from an encounter from a police officer, compared with white people, according to US 
government studies.

• According to the US Sentencing Commission, on average Black Male Offenders receive federal 
sentences almost 20% longer than White male offenders for the same crime. 

• The U.S. Sentencing Commission found that disparity for sentences administered between 
2007 and 2016 between Black male offenders and White male offenders.

(Reuters, 2020)
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• Data from the Missouri Attorney 
General's Office showed in 2015, Black 
drivers were roughly 70% more likely 
to be stopped by police compared to 
white motorists statewide. That 
disparity climbed to 75% in 2016, 85% 
in 2017 and up to 91% in 2018.

• These disparities between stops of 
black and white drivers were the 
highest since the state began 
collecting data two decades ago.

• Data from 2019 show while black 
drivers were 40% more likely to be 
searched than white motorists, police 
were slightly less likely to actually find
contraband when searching black 
drivers compared to whites. Black 
drivers were also 40% more likely to 
be arrested than whites.

Impact of Structural and Systemic Racism on the
Justice System

• Washington Post analysis has found that black AAs of July 14, 
2020 Americans are disproportionately affected by police 
violence. The data focuses specifically on police shootings and 
it mainly relies on police reports, news accounts and social 
media postings. 

• Since the start of 2015, 4,927 people across the country have 
died in police shootings and approximately half - 2,499 - were 
white. Out of the remainder, 1,301 were black, 907 were 
Hispanic and 220 were from other racial groups. The data 
looks different as a share of the population, however. Black 
Americans account for less than 13 percent of the population
but they are shot and killed by the police at a rate that's over 
twice as high as for white Americans.

• Controlling for population (that is, looking at killings per 
million people) the analysis shows that Black Americans are 
most likely to be killed by police officers — that they are 
nearly twice as likely to be killed as a Latinx person and nearly 
three times more likely to be killed than a white person. Black 
Americans are also about 1.4 times more likely to be unarmed 
in fatal interactions with police than white Americans are 
(and about 1.2 times more likely to be killed unarmed than 
Latinx Americans).

31

Impact of Structural and Systemic Racism on the Justice System

School To Prison Pipeline  

The “school-to-prison pipeline” refers to 
the phenomenon in which children—
mainly, but not exclusively, boys—of 
color are systematically disciplined 
more harshly (including suspension and 
expulsion from school) than other 
children for behavioral problems 
warranting counseling and support 
rather than punishment.

“No Peace”

32
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Political Disempowerment
Impact of Structural and Systemic Racism on Voter Access 

• Political disenfranchisement and disempowerment through voter suppression and gerrymandering are an 
important historical and  contemporary manifestations of systemic racism. 

• In 2016, 1 of every 13 Black people lost their right to vote, compared to 1 of every 56 of non-Black voters.

• During the nearly 100-year era of Jim Crow laws, voter suppression of Black people was maintained in many 
states through violent intimidation and selectively applied laws.

• Currently, in 2022 many states have recently passed and are considering legislation which will 
disproportionately restrict the voting rights of people of color, by gerrymandering, which is the re-drawing of 
electoral district boundaries to favor the political party in power. 

• There is a large and growing pile of evidence that strict voter ID laws disproportionately impact voters of color –
i.e. including strict voter ID laws, closing polling places which creates longer lines to be faced on election day.

• Restrictions on Sunday voting — such as those proposed last year in Georgia and Texas In Georgia and Texas, 
disproportionately impact voters of color. Voters of color are substantially more likely to vote on Sundays than 
White voters.

• Cutting back on alternatives to voting in person, such as vote-by-mail or expanding voting hours. Many states 
have also closed a disproportionately high number of polling places in communities of color.

(Waldman et al., 2021)
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Impact of Structural and Systemic Racism on Healthcare

Systemic racism can harm health, for 
example, by disenfranchising people—
depriving them of the right to vote or 
decreasing the weight of their votes. Despite 
legal emancipation, gerrymandering and 
voter suppression continue to deprive people 
of political power, which can lead to or 
exacerbate all the other health-damaging 
pathways. Lack of political power produces 
lack of access to key resources and 
opportunities needed to be healthy, such as 
clean water, pollution-free neighborhoods, 
well-resourced schools, affordable housing, 
and access to medical care. When people are 
prevented from voting or when their votes 
count less, they cannot get elected 
representatives to act on their behalf.
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Impact of Structural and Systemic Racism on Healthcare
• Disparities begin at birth. Black women are 3-4 times more 

likely to die from pregnancy related causes than White 
women.

• In every US state, Black women are more likely to die from a 
pregnancy-related cause than white women, a gap that 
generally increases with the mother’s age. Black infants also 
die  at about twice the rate of white infants. Out of every 1, 000 
live births in 2017, 11 infants born to white mothers.

• The Centers for Disease Control and Prevention (CDC) sees 
the disparities as a complex problem. Maternal mortality 
decreases among women with higher education levels, but 
Black women with college degrees still have a mortality rate 
that is five times higher than college-educated White women, 
and three times higher than White women without college 
degrees. 

• Racial concordance between the provider and the patient 
decreases the disparity.

• Disparities in access and quality of healthcare also play a role, 
according to the American College of Obstetricians and 
Gynecologists.

(Centers for Disease Control and Prevention, 2019)
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Impact of Structural and Systemic Racism on Healthcare
Food Insecurity 

Black households are two and a half times 
more likely to experience food insecurity 
than White households. 

One in every five Black households 
experienced food insecurity in 2018. 

One in 10 Black household had a member 
who ate less food than they needed based 
on lack of money and resources.

Black households experience a higher 
rate of food insecurity due to living in low-
income neighborhoods with fewer 
grocery stores. This phenomenon is called 
living in a “food desert”.
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Systemic racism can lead to:

• Poorer health by increasing exposure to health-harming conditions and limiting access to health-
promoting resources and opportunities. 

• Increasing exposures to health-harming conditions (for example, air pollution, toxic waste, mold in 
substandard housing, or other environmental hazards). 

• Lack of access to healthy residential conditions (like green parks, playgrounds, and walkways)can be 
blocked for economic reasons or by discrimination in housing. 

• Limited access to health-promoting resources and opportunities (for example, access to educational 
opportunities and medical care) and by 

• Chronic financial strain—the health-damaging chronic stress associated with having to face daily 
challenges with inadequate financial resources.

• Biased policing and sentencing produce mass incarceration of men of color, resulting both in harmful 
exposures (for example, violence) while incarcerated and, because of stigmatization, lifelong lack of 
access to key resources and opportunities needed for health after incarceration.

Ways Systemic and Structural Racism Impact Healthcare

37

Ways Systemic and Structural Racism Impact 
Healthcare

Black adults are more than 1.5 times less likely to have health 
insurance than White adults. 

The Affordable Care Act helped to narrow the gap of uninsured, 
between people of color and White people, but the disparity 
remains.  

The gap in coverage between white and Black adults had been 
almost cut in half after the 2010 passage of the Affordable Care 
Act, from 9.9 percentage points to 5.5 in 2016. But progress has 
since stalled. The remaining gap may be a factor of lower 
incomes or the types of jobs Black people are more likely to hold. 
But the disparity in coverage means people of color are more 
likely to avoid care due to costs.

The Brookings Institution also notes that densely populated 
neighborhoods with lack of nearby health resources may 
account for the difference, along with the higher incidence of 
unemployment among Black people. In this country access to 
health insurance in inextricably linked to employment. 
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Ways Systemic and Structural Racism Impact 
Healthcare: Quality of Life

In the CDC’s earliest records, at the turn of the last 
century, white people lived more than 30% longer than 
Black people, on average. The gap has decreased,but
stayed largely stable through the 1960s to the 1990s. 

Increases in Black life expectancy since then have been 
attributed to reductions in HIV/AIDS deaths and 
homicide. The disadvantages Black people encounter 
throughout life in areas such as education, health care, 
and housing contribute to the shorter life span.

Black men have a life expectancy of more than four 
years less that White men. 

Chronic diseases such as heart conditions, cancer, 
hypertension, and diabetes strike Black people at 
higher rates than White people. 
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How Systemic Racism Contributes to Health Disparities

Systemic racism 
Systems/structures 
with discriminatory 
effects, e.g.: 
• Racial residential 
segregation 
• Unfair financial 
systems & 
structures
• Gerrymandering & 
voter suppression 
• Biased policing & 
sentencing 
• Environmental 
injustice 
• Pervasive 
discrimination in 
employment, 
housing, education 
• Beliefs in White 
supremacy

Differential access 
to resources and 
opportunities: 
• Economic 
disadvantage, 
including lack of 
access to
wealth, home 
ownership, & 
educational 
opportunity 
•Disenfranchiseme
nt
• Mass incarceration

Health-harming 
(or lack of health-
promoting) 
experiences, e.g.: 
• Chronic stress 
• Environmental 
hazards 
• Inferior schools 
• Inadequate 
housing 
• Unhealthy food & 
exercise 
environments 
• Exposure to 
violence 
• Unhealthy 
behaviors 
• Obesity 
• Inadequate 
medical care 

Biological 
mechanisms, e.g.: 
• Neuroendocrine 
processes 
• Inflammation 
• Immune system 
dysfunction 
• Infection 
• Vascular 
mechanisms 
• Premature aging 
• Epigenetic effects 
(gene environment 
interactions)

Worse 
health 
among 
people of 
color 
(health 
inequities)

=
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QUESTIONS?

“Quarantine 5”

41

Understanding
Systemic Racism

Maria North Morgan
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Equity in Motion Consulting
equitynmotion@gmail.com

816.591.6967
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How to Get CEUs for This Webinar
• In order to get CEUs for this webinar, you must: 

• Watch the full presentation.

• Complete the accompanying quiz with a passing score of 8/10.

• Complete the quiz within 14 days of viewing the course.

• You can access the quiz in the following ways:

• An email will be sent to you after the presentation with the link to 
the quiz.

• A link to the quiz will be posted in the chat during this webinar.
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